ORP1 Retirement Plan-unlinking from TRS and decrease in UA contribution
DRAFT RESOLUTION from Faculty Alliance 10_22_07

Whereas the legislative solution (SB 125) to the TRS pension liability
resulted in the "employer contribution rate" being split into an
"employer contribution rate" and "state make-up rate",

Whereas TRS I and II employees are receiving significantly more pension
funding than ORP I employees hired on the same date,

Whereas the University of Alaska is in compliance with the letter of its
ORP contract,

Whereas the University of Alaska does not have financial resources to
make changes to the ORP contract to address this difference in pension
funding,

Therefore, the Faculty Alliance moves that the University of Alaska
support its employees in advocating for a legislative solution to
provide fair and equitable contribution rates to TRS and ORP I
participants.
From faculty alliance Presidnet Bodgan Hoanca UAA

Following our Retreat discussion, please consider taking the following
text to our respective Senates for discussion and endorsement. After
all, the Alliance is supposed to weigh in on issues that have been put
forth by MAU Senates.

My intent was to place the responsibility for the problem on the state
but to solicit the UA support of its employees' plight.

I was debating whether to include a whereas clause on the promise that
UA will consider opening the backdoor from ORP into TRS.

Any thoughts or comments?

