



For Review by Human Resources Council:  Eligibility for Health Care, applicable to new employees hired after 7/1/10

Language for the UA Choice Enrollment Guide
New employees of the University have a waiting period of approximately 30 days, before becoming eligible for health care coverage.  The exact timeframe depends on the day of the month on which the employee is hired and when the employee makes an election of plan coverage.
As a new employee, if you submit your health care enrollment paperwork to your regional human resources office before the 25th of the month, your coverage will begin 30 days (the same date on the following month) after the date of your hire (the first day you are in pay status).  If you don’t submit your paperwork by the 25th of that month but you submit your election within your 30 day election period following your date of hire, your coverage will be effective the first of the month following your 30 day election period.
If you do not make an election within your 30 day election period, you will be automatically enrolled in employee-only coverage in the UA Choice Standard Plan, with a coverage effective date of the first of the month following the end of your 30 day election period.  This election will remain in effect until such time as you make a different election during an open enrollment period; the change will then take effect at the beginning of the following plan year.




