[bookmark: _GoBack]Joint Health Care Committee (JHCC) DRAFT MINUTES April 19, 2013

Location:  Telephonic
Purpose of Meeting:  Monthly Meeting

Committee Members
	
Union Members Present: 
UNAC:  Abel Bult-Ito (JHCC Chair), Leah Berman, Nalinaksha Bhattacharyya
UAFT:  Tim Powers, Jane Weber, Carolyn Smith
Local 6070:  J. Sowell, Kevin Purcell
FFA:  Tod Chambers
 
Management Members Present: Michelle Rizk

Staff Alliance Members Present:  Gwenna Richardson, 

Staff Present:  Erika Van Flein, Cyndee West, Timothy Armbruster, 		

Guests Present: Lockton Consulting – David Hinckley, Gary Newman (for Staff Alliance)

Called to order at 10:00 a.m.

Roll was called.

Agenda was approved as presented.

Approval of 27 and 28 February 2013 meeting notes was postponed until the next meeting.

Erika Van Flein gave an update on request for proposals.  The wellness RFP resulted in two responses and the committee hopes to review the applications soon and have a contract in place by mid May.  Next RFPs will be the patient advocacy followed by telemedicine.  The Premera medical, dental, and pharmacy plans are in the implementation phase.

Abel Bult-Ito confirmed that the Blue Cross Disease Management Program had been approved by email vote by the JHCC.  Although email votes are held to a minimum, this motion needed to be approved to assure timely implementation.

Erika Van Flein gave an update on open enrollment.  Mailing of materials went well.  Meetings by Erika and Timothy Armbruster on campuses had started in Fairbanks.  A couple of errors in the open enrollment package were corrected, including the dental benefit table.  In general, many excellent questions were received and answered in a timely fashion.

David Hinkley presented data on 18 universities and whether they base employee contributions on salary bands.  Of those, five universities use salary bands while 13 do not.  David also gave a few examples of what the employee differentials were when using salary bands.  JHCC members requested that the distribution of salary bands within UA in $10,000 increments be made available for review at the next meeting.

Abel Bult-Ito discussed the current lack of a process for approving and funding of health and wellness events.  A motion was made to roll the $300,000 wellness benefit into the plan to reduce employee contributions.  After discussion, the motion was tabled.  Union representatives agreed to review their collective bargaining agreements to assess the impact of this motion.

There were no member comments.

The meeting was adjourned at 10:57 p.m.

Next Meetings: May 17, 2013.  Start time will be 10:00 a.m.
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