FAIRBANKS FIRE FIGHERS ASSOCIATION
Local 1324

5.1.2
Joint Health Care Committee
The Fire Fighters Association and the University agree to participate in a Joint Health 
Care Committee with other represented and nonrepresented UA employee groups, to 
review health benefits and to investigate, study and design possible solutions to rising
health care costs and other mutual problems. This committee shall meet at least monthly. 
Topics may include, but are not limited to, wellness programs, plan design, eligibility, 
cost containment, number and quality of benefits provided, deductibles, app
lication of 
prior years’ under and over
-
collections, preferred provider programs, competitiveness 
among providers, standardization of benefit design, utilization, promotion, and cost, and 
[bookmark: 18]UA and Fairbanks Fire Fighters Association 12 Collective Bargaining Agreement 
options designed to enhance benefit options while containing costs. The University will 
not adopt changes suggested by this committee that would:
1.  result in a violation of established laws or regulations;
2.  alter the administration or management of health care benefits;
3.  result in a projected cost increase to the University, in any year unless the parties 
agree by Memorandum of Agreement.
4.  be detrimental to the financial interests of the University, as determined by the 
President.
The Joint Health Care Committee will be comprised of up to three (3) represent
atives  selected by other represented employee groups; up to two (2) representatives selected by 
Staff Alliance; and up to three (3) representatives selected by the University. A quorum 
for meetings shall require no fewer than ten (10) committee members. 
The University Benefits Director shall be an ex officio 
member of the committee. The 
committee shall be advisory in nature, and will forward its recommendations in writing to 
the University’s Chief Human Resources Officer, with copies to each committe
e 
member. 
Notes shall be taken of committee sessions and posted on the Statewide HR website 
and/or other websites. 
The committee will, to the extent possible, reach consensus on recommended actions. In 
the event consensus is not possible, the commit
tee shall conduct a formal vote on any 
official recommendations regarding changes in health benefits, with a two
-
thirds majority 
needed to pass any recommendation. 
The committee shall be chaired by a University employee selected by the committee. If 
th
e chair is not an existing member of the health care committee, then the chair will vote 
only in the event of a tie. 
Normally, the University will accept committee recommendations that are consistent with 
parameters described above and will proceed acco
rdingly to implement the recommended 
changes. However, in exceptional circumstances, the Chief Human Resources Officer 
(CHRO) may determine that the best interests of the University and the health care plan 
would not be served in accepting the recommendat
ion. In those cases where the CHRO 
does not accept the committee’s recommendation, the CHRO shall set forth in writing the 
reasons for that determination. The decision of the CHRO shall be rendered in writing 
within 20 days of the receipt of the committe
e's recommendations. The CHRO's decision 
is final and binding and not subject to further review. Copies of the committee's 
recommendations and the CHRO's decision shall be posted on the Statewide HR Website.
All expenses of serving on the committee and 
participating in committee activities shall 
be the responsibility of each party participating on the committee. The University will 
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provide
release time from work for one Unit Member to attend scheduled JHCC 
meetings. The unions will provide staff support for the committee. 
Members of the health care committee will be trained on health care topics including 
employee
-
management committee
processes, health benefit reporting and accounting, 
HIPAA compliance and other topics relevant to the role of the committee.
The parties will meet and confer in good faith regarding health, pharmacy and wellness 
data that would be useful to the committee
, as well as the timing and frequency of 
University
-
provided reports. The University will facilitate information exchange 
between the plan’s health care vendors and the Joint Health Care Committee to ensure 
timely receipt of information for committee use.
5.1.3
Wellness Program
The Wellness Program implemented in FY2006 for UA Choice participants will continue 
to be funded as part of the University’s contribution as established by this article. In each 
year of this contract, the parties agree that up to
$300,000 will be available for use to 
reduce employee charges or to provide incentives for covered employees who participate 
in identified wellness activities and programs. The health care committee will identify 
the eligibility criteria and levels for t
he distribution of incentives, which shall not exceed 
$500 per employee annually. 


LOCAL 6070
Health Care Plan

[bookmark: _Toc193683722]13.1	Health Care Plan Options

A. Effective January 1, 2008 the current UA Choice Plan shall be the health plan available to eligible Bargaining Unit Members.  The UA Choice Plan is a defined contribution plan with multiple coverage options, prospective employee charges, and a plan year based on a fiscal year.

b.	Local 6070 will present to the health care committee a recommendation for plan design changes that would create a health care plan option available at no cost to employees.  The goal will be to institute such a plan in fiscal year 2010.

B.  	Benefit plan designs and options may be altered by the University, following review and consideration of recommendations from the Labor-Management Committee on health care.

C. 	 Option charges shall be the same for all University employees selecting a coverage option.   

D.  	Once during the life of this Agreement, including extensions, Local 6070 may, upon written notice provided no later than February 15, exercise an option to cease participation effective July 1 of the same year, in any University Health Plan and thereafter provide health benefits to its members. In such case, the University shall remit to Local 6070, or its designee the defined contribution amount established in the Agreement on a schedule determined by the parties. The Wellness Program implemented in FY2006 for UA Choice participants will continue to be counted in the net cost of health care.  The Wellness Program will include a rebate of $100 for each covered employee, spouse or financially interdependent partner who completes the annual health risk assessment.  Additionally, in each year of the contract, up to $300,000 will be available for other incentives for covered employees who participate in identified wellness activities and programs.  The health care committee will identify the eligibility criteria and levels for the distribution of incentives, which shall not exceed $500 per employee annually.
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Effective January 1, 2011, the University shall contribute a minimum $1023.75 per employee per month toward health care.  There shall be no University contribution for employees who choose to opt-out of the University health care plan.

Effective July 1, 2008 the University defined contribution shall equal 85% of the net cost of health benefits for all covered employees, but not less than $1023.75.  Beginning July 1, 2011, the University defined contribution shall equal 83% of the net cost of the UA Choice health plan benefits for all covered employees but not less than $1023.75.  Beginning July 1, 2010 202012, the University defined contribution shall equal 83% of the net cost of health benefits for all covered employees but not less than $1023.75.
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A. Prospective Charges

The University in good faith will annually establish an employee charge for each coverage option offered under the UA Choice Plan.   Option charges shall be the same for all University employees selecting a coverage option. In establishing the charges the University shall consider prior year under and over collections related to the UA Choice Plan, consult with its benefits consultant and claims administer, and will meet and confer with the joint health care committee.  Option charges will be collected on a fiscal year basis and not subject to negotiations.

B. 	Over recoveries will be allocated to employee contributions at the University’s discretion, after meeting and conferring with joint health care committee.

[bookmark: _Toc193683725] 13.4	Labor-Management Committee on Health Care

Local 6070 and the University will participate in a Labor-Management Committee on health care, either through known as the Joint Health Care Committee or through the alternative Labor-Management Committee which may allow other bargaining units (union) participation through a Letter of Agreement between the parties and the University. 

 The Joint Health Care Committee will be comprised of up to three (3) two (2) representatives selected by each union and up to five (5) four (4)representatives selected by the University.  A quorum for meetings shall require no fewer than ten (10) seven (7) committee members.  The University Benefits Director may be an ex officio member of the committee.  The committee shall identify its operating process, reduce them to writing and select the chair person(s).

The committee will, to the extent possible reach consensus on recommended actions.  In the event consensus is not possible, The committee shall be conducted in accordance with parliamentary procedures. conduct A formal vote on any official recommendations regarding changes in health benefits, with needs to have 75% two-thirds majority needed to pass any recommendation.

 The committee shall prepare and forward written recommendations to the University Chief Human Resources Officer and each Union President with copies to each committee member.  The committee is advisory in nature; the University will normally accept committee recommendations.  The University is not obligated to accept the recommendations.

Normally, the University will accept committee recommendations that are consistent with parameters described above and will proceed accordingly to implement the recommended changes.  However, in exceptional circumstances, the Chief Human Resources Officer (CHRO) may determine that the best interests of the University and the health care plan would not be served in accepting the recommendation. In those cases where the CHRO does not accept the committee’s recommendation, the CHRO shall set forth in writing the reasons for such determination.  The decision of the CHRO shall be rendered in writing within twenty (20) days of the receipt of the committee’s recommendations.  The CHRO’s decision is final and binding and not subject to further review.  Copies of the committee’s recommendations and the CHRO’s decision shall be posted on the Statewide HR Website.

The committee’s purpose is to review health benefits and to investigate study and design possible solutions to rising health care costs and other mutual problems.  This committee shall meet monthly in Alaska.  Topics may include, but are not limited to wellness programs plan design, eligibility, cost containment, number and quality of benefits provided, deductibles, application of prior years’ under/over collections, preferred provider programs, utilization, promotion and user education.  Minutes shall be taken of committee sessions and posted on the Statewide HR website and/or other websites.

Members of the committee will be trained on health care topics including committee processes, health benefit reporting and accounting, HIPAA compliance and other topics relevant to the role of the committee.

The parties will meet and confer in good faith regarding health, pharmacy and wellness data that would be useful to the committee, as well as the timing and frequency of University provided reports.  The University will facilitate information exchange between the plan’s health care vendors, consultant and the health care committee to ensure timely receipt of information for committee use.

All expenses of serving on the committee and participating in committee activities shall be the responsibility of each party participating on the committee.  Time spent by Bargaining Unit Members in committee meetings will be considered work time. If meetings begin or end outside of work time, that time will not be compensated. A good faith effort will be made to schedule these meetings on work time. Local 6070 Bargaining Unit Members serving on the committee shall be allowed up to twenty (20) paid work hours a quarter, to work on committee assignments. Time spent, after the twenty (20) paid work hours per quarter; by Bargaining Unit Members prior to or after LMC meetings shall not be considered work time.  Local 6070 will provide staff support for the committee.
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7.3
Insurance
A.
For Fiscal Years 2012, 2013 and 2014 the University shall contribute $1023.75 
per month per Faculty Member toward the cost of health benefits. There shall be 
no University contribution for employees who choose to opt
-
out of the UA 
Choice Plan. Notwithsta
nding the negotiated per employee per month defined 
contribution amount paid by the University for health care, in the event that total 
net plan costs increase such that the University’s contribution falls below 83% of 
total net costs in Fiscal Year 2012 o
r 2013, then the University shall contribute an 
additional amount to ensure that the University defined contribution shall equal 
83% of net plan costs in Fiscal Year 2012 and 2013. If the University’s 
contribution based upon $1023.75 per month falls below
82% of total net costs in 
Fiscal Year 2014, then the University shall contribute an additional amount to 
ensure that the University defined contribution shall equal 82% of net plan costs 
in Fiscal Years 2014. There shall be no further increases to the Un
iversity’s 
defined contribution during the term of this agreement, or any extensions thereto. 
Coverage provided to Faculty Members may be altered, following review and 
consideration of recommendations by the joint health care committee. Costs of 
the bene
fits in excess of the University’s contribution shall be borne by covered 
employees, prorated among all participants in UA Choice. 
B.
UA Choice
1.
The UA Choice Plan shall be the health plan available to Faculty 
Members. The UA Choice Plan is a defined co
ntribution plan with 
multiple coverage options, prospective employee charges, and a 
plan year based on a fiscal year. The defined contribution nature 
of the UA Choice Plan shall be maintained. The University in 
good faith annually will establish a charg
e for each coverage 
option offered under the UA Choice Plan. Option charges shall be 
the same for all University employees selecting a coverage option. 
In establishing the charges the University shall include prior year 
under and over collections relate
d to the UA Choice Plan, consult 
with its benefits consultant and claims administrator, and meet and 
confer with the joint health care committee. Option charges will 
be collected on a fiscal year basis, and are not subject to 
negotiation. 
C. 
Bargainin
g Unit Opt Out Option
No later than January 1 of each year while the Union remains on UA Choice, the 
Union shall by written notice to the University elect one of the following health 
care options for the bargaining unit. If timely notice is not given, the
option in 
effect for the prior year shall continue: 
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1.
Continue participation in the UA Choice Plan in accordance 
with 
Article 7.3
2.
Cease participation, effective July 1 of the succeeding year, in any 
University plan. In such case, the University sole ob
ligation with 
respect to health insurance shall be to remit to University of Alaska 
Federation of Teachers $1,023.75 per month per Faculty Member 
as its defined contribution. However, if the University’s 
contribution for employees remaining on the UA Choi
ce Plan falls 
below 83% of total net costs in Fiscal Years 2012, and 2013, or 
falls below 82% in Fiscal Year 2014, and the University 
contributes an additional per capita amount on behalf of employees 
remaining on the UA Choice Plan to ensure that the Univ
ersity 
defined contribution equals 83% of net UA Choice Plan costs in 
Fiscal Year 2012 and 2013, or 82% in Fiscal Year 2014, then the 
University shall increase its defined contribution to UAFT by the 
same per capita amount.
D
The University shall provide life insurance, long
-
term disability, and accidental 
death and dismemberment coverage on the same basis as provided to Faculty 
Members by the University Plan in place on the date of this Agreement. 
E
UAFT and the University 
agree to maintain the joint health committee with the 
participation of other UA unions to review health benefits and to investigate, 
study and design possible solutions to rising health care costs and other mutual 
problems. The committee shall meet at lea
st monthly. Topics may include, but 
are not limited to, eligibility, cost containment, number and quality of benefits 
provided, deductibles, application of prior years’ under and over
-
collections, 
preferred provider programs, competitiveness among provide
rs, standardization of 
benefit design, utilization, promotion, and cost, wellness programs and other 
options designed to enhance benefit options while containing costs. The 
University will not adopt changes suggested by this committee that would:
1.
re
sult
in a violation of established laws or regulations;
2.
alter the administration or management of health care benefits;
3.
result in a projected cost increase to the University, in any year, unless the 
parties agree by Memorandum of Agreement;
4.
be detrimental t
o the financial interests of the University, as determined by 
the President.
Each union may have up to three representatives on the committee. The Staff 
Alliance may have up to two representatives on the committee. The University 
will have up to three r
epresentatives on the committee. A quorum for meetings 
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shall require no fewer than seven (7) committee members. The University 
Benefits Director shall be an 
ex officio 
member of the committee. This committee 
will, to the extent possible, reach consensus
on recommended actions. 
The committee shall conduct a formal vote on any official recommendations 
regarding changes in health benefits, with a two
-
thirds majority needed to pass 
any recommendation in the event that consensus cannot be reached. Notes shall 
be taken of committee 
sessions and posted on the Statewide HR website and/or 
other websites. This committee shall be advisory in nature, and will forward its 
recommendations to the University’s Chief Human Resource Officer and each 
union president. The committee shall be chai
red by a University employee 
selected by the committee. If the chair is not an existing member of the health 
care committee, then the chair will vote only in the event of a tie. 
Normally, the University will accept committee recommendations that are 
c
onsistent with parameters described above and will proceed accordingly to 
implement the recommended changes. However, in exceptional circumstances, 
the Chief Human Resources Officer (CHRO) may determine that the best interests 
of the University and the he
alth care plan would not be served in accepting the 
committee’s recommendation. When the CHRO does not accept the 
recommendations, the CHRO shall set forth in writing the reasons for that 
determination. The decision of the CHRO shall be rendered in writi
ng within 20 
days of the receipt of the committee’s recommendations. The CHRO’s decision 
is final and binding and not subject to further review. Copies of the committee’s 
recommendations and the CHRO’s decision shall be posted on the Statewide HR 
website
.
All expenses shall be the responsibility of each party participating on the 
committee. The unions will provide staff support for the committee. A Faculty 
Member’s participation on the committee will be recognized as service, consistent 
with Article 5.
Members of the committee will be trained on health care topics including labor
-
management committee processes, health benefit reporting and accounting, 
HIPAA compliance and topics relevant to the role of the committee. 
The parties will meet and conf
er in good faith regarding health, pharmacy and 
wellness data that would be useful to the committee, as well as the timing and 
frequency of University provided reports. The University will facilitate 
information exchange between the plan’s health care ven
dors and the Joint Health 
Care Committee to ensure timely receipt of information for committee use.
F
.
The Wellness Program implemented in FY2006 for UA Choice participants will 
continue to be funded as part of the University’s contribution as established
by 
this article. In each year of this contract, the parties agree that up to $300,000 will 
be available for other incentives for covered employees who participate in 
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identified wellness activities and programs. The health care committee will 
identify th
e eligible criteria and levels for the distribution of incentives, which 
shall not exceed $500 per employee annually.
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ARTICLE 16
Personnel Benefits
16.1
Health Insurance
For Fiscal Years 2012, 2013 and 2014 (July 1, 2011 through June 30, 2014), the 
University will contribute $1023.
75 per employee per month toward the cost of 
health care. There shall be no University contribution for employees who choose 
to opt
-
out of the UA Choice plan
. Notwithstanding the negotiated per employee 
per month defined contribution amount paid by the U
niversity for health care, in 
the event that total net plan costs increase such that the University’s contribution 
falls below the following percentages of total net costs in any year of this 
contract, then the University shall contribute an additional amo
unt. In year one, 
the minimum University defined contribution shall equal 
83
% of net plan costs; in 
year two 
83
% of net plan costs and in year three 
82
% of net plan costs. There 
shall be no further increases to the University’s defined contribution durin
g the 
term of this agreeme
nt, or any extensions thereto. Coverage provided to eligible 
employees may be altered, following review and consideration of 
recommendations by the joint health care committee. Costs of the benefits in 
excess of the University’s
contribution shall be borne by covered employees, 
prorated among all participants in UA Choice.
A.
UA Choice
1.
The current UA Choice Plan shall be the health plan available to 
covered employees. The UA Choice Plan is a defined contribution 
plan with mult
iple coverage options, prospective employee charges, 
and a plan year based on a fiscal year. The defined contribution nature 
of the UA Choice Plan shall be preserved.
2.
The University in good faith annually will establish an employee 
charge for each covera
ge option offered under the UA Choice Plan. 
Option charges shall be the same for all University employees 
selecting a coverage option. In establishing the charges the University 
shall consider prior year under and over collections related to the UA 
Choic
e Plan, consult with its benefits consultant and claims 
administrator, and will meet and confer with the joint health care 
committee. Option charges will be collected on a fiscal year basis, and 
are not subject to negotiation. 
B.
The University shall 
provide life insurance, long
-
term disability, and accidental 
death and dismemberment coverage on the same basis as provided to unit 
members by the University Plan in place on the date of this Agreement.
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C.
United Academics and the University agree to part
icipate in a joint health care 
committee with other represented and nonrepresented UA employee groups, to 
review health benefits and to investigate, study and design possible solutions to 
rising health care costs and other mutual problems. This committee 
shall meet at 
least monthly. Topics may include, but are not limited to, wellness programs, 
plan design, eligibility, cost containment, number and quality of benefits 
provided, deductibles, application of prior years’ under and over
-
collections, 
preferred
provider programs, competitiveness among providers, standardization of 
benefit design, utilization, promotion, and cost, and options designed to enhance 
benefit options while containing costs. The University will not adopt changes 
suggested by this commi
ttee that would:
1.
result in a violation of established laws or regulations;
2.
alter the administration or management of health care benefits;
3.
result in a projected cost increase to the University, in any year unless the 
parties agree by Memorandum o
f Agreement.
4.
be detrimental to the financial interests of the University, as determined by 
the President.
The joint health care committee will be comprised of up to two (2) representatives 
selected by other represented employee groups; up to two (2) re
presentatives 
selected by Staff Alliance; up to three (3) representatives selected by United 
Academics; and up to three (3) representatives selected by the University. A 
quorum for meetings shall require no fewer than seven (7) committee members. 
The Un
iversity Benefits Director shall be an 
ex officio 
member of the committee. 
The committee shall be advisory in nature, and will forward its recommendations 
to the University’s chief human resources officer, each union president and the 
Staff Alliance pre
sident. 
Notes shall be taken of committee sessions and posted on the Statewide HR 
website and/or other websites. 
The committee will, to the extent possible, reach consensus on recommended 
actions. In the event consensus is not possible, the committe
e shall conduct a 
formal vote on any official recommendations regarding changes in health 
benefits, with a two
-
thirds majority needed to pass any recommendation. 
The committee shall be chaired by a University employee selected by the 
committee. If the 
chair is not an existing member of the health care committee, 
then the chair will vote only in the event of a tie. 
The committee shall prepare written recommendations. The Chair shall forward 
those recommendations to the University Chief Human Resource
s Officer, each 
union president and the Staff Alliance president. 
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Normally, the University 
w
ill accept
committee
recommendation
s that are 
consistent with parameters described above
and 
will 
proceed accordingly to 
implement the recommended change
s. Howe
ver, 
in 
exceptional
circumstances
,
the Chief Human Resources Officer (CHRO) 
may determine 
that the best interests 
of the 
University and the health care plan
would not be served in accepting the 
recommendation. In those cases where the CHRO does not accept
the 
committee
’s recommendation, the CHRO shall set forth in writing the reasons for
that determination
. The decision of the CHRO shall be rendered in writing within 
20 days of the receipt of the committee's recommendations. The CHRO's 
decision is final 
and binding and not subject to further review. Copies of the 
committee's recommendations and the CHRO's decision shall be posted on the 
Statewide HR Website.
All
expenses of serving on the committee and participating in committee activities 
shall be the 
responsibility of each party participating on the committee. The 
unions will provide staff support for the committee. A faculty member’s 
participation on the joint health care committee will be recognized as service on 
faculty workloads.
Members of th
e health care committee will be trained on health care topics 
including employee
-
management committee processes, health benefit reporting 
and accounting, HIPAA compliance and other topics relevant to the role of the 
committee.
The parties will meet and co
nfer in good faith regarding health, pharmacy and 
wellness data that would be useful to the committee, as well as the timing and 
frequency of University
-
provided reports. 
The University will facilitate 
information exchange between the plan’s health care v
endors and the joint health 
care committee to ensure timely receipt of information for committee use.
D.
The Wellness Program implemented in FY2006 for UA Choice participants will 
continue to be funded as part of the University’s contribution as establish
ed by 
this article. In each year of this contract, the parties agree that up to $300,000 will 
be available for use to reduce employee charges or to provide incentives for 
covered employees who participate in identified wellness activities and programs. 
T
he health care committee will identify the eligibility criteria and levels for the 
distribution of incentives, which shall not exceed $500 per employee annually. 

