Proposed Staff Excellence Award Nominee Evaluation Criteria
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Objective: to construct a reliable method of fairly evaluating nominations that allows for consideration of merits and support.

Proposal: Score each individual nomination in the six qualification categories, 0-4 points for each category.

· Dedication to job – Do they care about what they are doing; show’s up for work; takes the extra step; show pride in what they do
· Advocating for UAS – Do they speak and promote the University positively; strut their logo wear away from the campus; volunteer outside the campus
· Dedication to special projects – Do they follow through to completion in a timely manner (possibly grant writing, team projects, committee assignments, etc)
· Demonstrating helpful and positive attitude – Do they try and brighten up other peoples day; helpful on getting assignments completed; consistency working with others
· Community engagement – Do they involve themselves as a volunteer (Wearable Arts, blood drives, food drives, etc)
· Improving campus culture and collaboration – Do they provide teamwork with other departments; campus ‘cheerleader’; assist in making positive changes throughout their department and/or campus

Scoring will be based on statements made on the nomination form demonstrating how the nominee exemplifies some or all of the qualifications.   There are 29 points maximum for each nomination. (If a person has three nominations, their total score could range between 0-87).

At least two Staff Council members should score each nomination, and each pair should be comprised of people from different campuses. Then add up the scores.

In the case of ties, Staff Council can discuss the nominations and vote on winners.


